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P

ublic employment programmes (PEPs) are an area of significant innovation internationally at present. In India, the
world’s first statutory employment guarantee involves over 55
million people, and is creating a labour standards floor, in
Ethiopia, public employment has been combined with a cash
transfer programme, and in South Africa, there are new forms of
work in the social and environmental sectors, with new forms of
community participation.
There is also new policy interest in PEPs, given the global jobs
crisis. Governments around the world are grappling with how to
stimulate employment in a context of wider market failure, with
new debate over the role and scope of PEPs as a policy instrument - as part of economic stimulus packages, as part of employment policy, social protection, and Active Labour Market Strategies, with scope to contribute to the environmental agenda, to
social development priorities, and to building new forms of community participation as well.
The University of Cape Town’s Graduate School of Development Policy and Practice (GSDPP), in collaboration with the
International Labour Organisation’s Employment Intensive Investment Programme (EIIP) and its International Training Centre, will
be offering a course to explore policy issues arising from these
innovations in Public Employment Programmes in early 2013.
This course will be developed and facilitated by international and
national trainers and experts.

The course
The course builds on the existing course on Innovations in Public Employment
Programmes offered annually by the ITC-ILO and will focus on current policy debates
arising from innovations in public employment programmes and how these can contribute to other policy priorities. It will include case studies from India, Ethiopia and South
Africa, and provide policy insights to inform strategic decision-making and programme
design.
The programme will cover the following topics - using a range of learning methods to do
so:
· Policy innovation: case studies from India, Ethiopia and South Africa
·

Public investment and public employment: how to get the most out of limited
budgets

·

Public employment: part of social protection or employment policy – or both?

·

Labour-based construction of infrastructure: limits, lessons and opportunities

·

Community-driven models and participatory approaches

·

PEPs in the social sector: a new instrument for social development

·

Green jobs and climate change mitigation

·

Decent work and labour standards in public employment programmes

·

Impact evaluations and theories of change

·

Public employment programmes and inclusive growth

·

A technology marketplace: demonstrations of innovative uses of technology in
public employment programmes

·

Strategies to tackle corruption

·

Getting the institutions right.

Promoting wider public debate on Innovations in Public
Employment
A public event will be held in the evening during the week of the course, to allow wider
access to international speakers from India and Ethiopia who willl be contributing to the
course. The event will be opened by the Deputy Minister of Public Works, the Hon Jeremy Cronin, and jointly hosted by the ILO and the UCT GSDPP.

Who should attend?
The course is open to policy makers; planners; senior and middle-level officials from national agencies and programmes in Africa concerned with public employment. Private
sector and non-profit organisation managers of relevant employment programmes are
also welcome to apply.

The partner institutions hosting the course
The Graduate School of Development Policy and Practice, UCT:
The School provides professional and academic training for senior government officials,
elected office bearers and those engaged in public policy in South Africa, other African
countries and beyond.
It also engages in research, consultancy and policy advice on issues related to development policy and practice in Africa. In doing so, it builds on the academic resources of the
different faculties at the University of Cape Town, as well as those of local and international partners. It seeks to strengthen links between the research community and the
policy community.
The School promotes the development of strategic leadership in government, including a
strong emphasis on accountability in government.
International Training Centre of the ILO (ITCILO):
The approach of ITC-ILO, to keep organizations abreast of global changes, seizing new
opportunities and meeting rapidly evolving challenges that affect both organizations and
individuals, requires continuous learning in diverse circumstances and in different ways.
The Centre seeks to provide learning and knowledge-sharing opportunities in response
to the diversified needs, priorities, constraints and learning styles of its partner institutions and their staff worldwide.
The Turin approach contains several ingredients which, blended together, differentiate it
from other approaches. The four essential methodological features are:
·

learner-centred training

·

experiential learning

·

embedded competencies

·

systematically evaluated training.

How to apply?
Applications close on Monday 28th January. Participation will be confirmed by 8th
February. On confirmation you will receive payment details.
Payment must be received by no later than the 28th of February 2013.
To participate you need to:
·

Be in a senior management position in public employment, employment policy
and/or social protection issues in Africa. Relevant private sector and non-profit
organisation applications are also welcome.

·

Be in a position to influence and/or apply new approaches to public employment

·

Complete and submit the attached form

·

Pay in full by the due date on confirmation of your selection

Participants will be selected from amongst the applications received.

Costs
Please note that this course is subsidised by a grant from the Employment Promotion
Programme, an initiative funded by the UK Department for International Development,
aimed at providing an enabling environment for reducing unemployment in South Africa.
·

Course fees R10,000 (ten thousand ZAR) per delegate, all inclusive, payable in
advance

·

Participants are responsible for their own travel to Cape Town, as well as for the
costs of visas and travel insurance (if applicable)

Note that this is a residential course.
Course fees include accommodation, course materials, meals and parking.

For more information or to apply please contact
University of Cape Town Graduate School of Development Policy and Practice
Judith Cornell at judith.cornell@uct.ac.za
Tel: (021) 650-5669

